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Calculating remuneration



Control of remuneration- general remarks

• Member States can control remuneration due for the posting period:

• as a result of a roadside check or 

• as a result of random check, also based on risk assessment, following posting declarations 
registered in IMI (see IRU document on the controls via IMI).

• According to Lex specialis Directive, operators are obliged to send copies of posting declaration, 
tachograph records and consignment notes:

• via the public interface connected to IMI, 

• at the direct request of the competent authorities of the Member States where the posting took 
place, 

• after the period of posting.

• For the purpose of calculating remuneration due for posting, operators may be equally requested to 
send:

• documentation relating to the remuneration of the driver in respect of the period of posting:

• the employment contract or an equivalent document within the meaning of Article 3 of Council 
Directive 91/533/EEC (21), 

• time-sheets relating to the driver’s work, and 

• proof of payments.



Calculation of remuneration- gross amounts

• According to Recital 18 of Directive 2018/957 “When comparing the remuneration paid to a 
posted worker and the remuneration due in accordance with the national law and/or practice of 
the host Member State, the gross amount of remuneration should be taken into account. The 
total gross amounts of remuneration should be compared, rather than the individual 
constituent elements of remuneration which are rendered mandatory as provided for by that 
Directive. Nevertheless, in order to ensure transparency and to assist the competent authorities 
and bodies in carrying out checks and controls it is necessary that the constituent elements of 
remuneration can be identified in enough detail according to the national law and/or 
practice of the Member State from which the worker was posted. Unless the allowances 
specific to the posting concern expenditure actually incurred on account of the posting, such as 
expenditure on travel, board and lodging, they should be considered to be part of the 
remuneration and should be taken into account for the purposes of comparing the total gross 
amounts of remuneration.”

There is no common EU definition of gross amounts. As a result, national gross 
amounts may include different constituent elements, social security 

contributions and taxes.



Notion of gross amounts

No EU definition but Eurostat is using the following definitions for the purpose of Structure of
Earnings Survey (SES):

• Mean annual gross earnings also cover all 'non-standard payments', i.e. payments not
occurring in each pay period, such as: 13th or 14th month payments, holiday bonuses,
quarterly or annual company bonuses and annual payments in kind.

• Mean monthly gross earnings in the reference month cover remuneration paid before any
tax deductions and social security contributions payable by wage earners and retained
by the employer, and are restricted to gross earnings which are paid in each pay period
during the reference month.

• Mean hourly gross earnings are defined as gross earnings in the reference month divided by
the number of hours paid during the same period.

• Number of hours paid includes all normal and overtime hours worked and remunerated by
the employer during the reference month. Hours not worked but nevertheless paid are
counted as 'paid hours' (e.g. for annual leave, public holidays, paid sick leave, paid vocational
training, paid special leave, etc.).



Notion of gross amounts

Gross remuneration covers monetary remuneration paid directly by the employer, before tax
deductions and social security contributions payable by wage earners and retained by the
employer. All bonuses, regardless of whether or not they are regularly paid (such as 13th or
14th month pay, holiday bonuses, profit-sharing, allowances for leave not taken, occasional
commissions, and so on) are included.

Labour costs Labour costs consist of costs for wages and salaries plus non-wage costs such as
employers' social contributions.



Allowances specific to posting 1.

Existing EU legislation provides a fair level of clarity with regards to allowances:

• Allowances specific to posting should be considered to be part of the remuneration and 
should be taken into account for the purposes of comparing the total gross amounts of 
remuneration (Recital 18, Directive 2018/957);

• If the purpose of the allowances is the reimbursement of expenditure incurred on account 
of the posting, such as expenditure on travel, board and lodging, they should not be 
considered to be part of remuneration (Recital 19, Directive 2018/957);

• It is for Member States, in accordance with their national law and/or practice, to set rules with 
regard to the reimbursement of expenditure. The employer should reimburse posted 
workers for such expenditure in accordance with the national law and/or practice 
applicable to the employment relationship (Recital 19, Directive 2018/957);

• The entire allowance should be considered to be paid in reimbursement of expenditure unless 
the terms and conditions of employment resulting from the law, regulation or administrative 
provision, collective agreements, arbitration awards or contractual agreements that apply to 
the employment relationship determine which elements of the allowance are allocated to the 
reimbursement of expenditure incurred on account of the posting and which are part of 
remuneration (Recital 20, Directive 2018/957).



Allowances specific to posting 2.

• Directive 2018/ 957 has introduced a new provision in Art. 1.2.a) stating, that “allowances or 
reimbursement of expenditure to cover travel, board and lodging expenses for workers 
away from home for professional reasons” shall be guaranteed according to the rules of the 
receiving MSs. The Directive further clarifies that this provision shall “apply exclusively to 
travel, board and lodging expenditure incurred by posted workers where they are required 
to travel to and from their regular place of work in the Member State to whose territory 
they are posted, or where they are temporarily sent by their employer from that regular place of 
work to another place of work”.

IRU believes, that: this provision shall not be applicable in case of international transport 
covered by lex specialis, including cabotage, as in that case there is no “regular place of work” 
in the host MS. However, this provision might be applicable to drivers posted by temporary work 
agencies or subject to intragroup posting. 



Calculation of remuneration

• Calculation of remuneration due in the receiving countries is extremely complicated due to 
the highly mobile nature of transport service. As drivers provide transport services in many 
EU countries, employers are required to navigate between various remuneration systems. 

• Remuneration due to a driver shall be calculated according to rules of the sending 
country. However in case of posted drivers, employers need to be aware of rates 
applicable in the receiving MSs.

• Information on applicable rates and constituent elements of remuneration should be 
available on single official national websites, including information on collective 
agreements- list of websites can be found on Your Europe website. 

• User-friendly information is missing. 

• There are commercially available systems, that support operators in calculating due 
remuneration. However, these systems have their technical limits and are not able to 
accommodate a significant number of factors, that change in time. These systems also telly 
on publicly available data.

• Some countries have developed country specific sheets and matrix with applicable amounts 
of remuneration- best practice.

https://europa.eu/youreurope/business/human-resources/cross-border-posted-workers/drivers/index_en.htm


Country specific rates of remuneration in transport



Country specific rates of remuneration in transport



Elements needed for calculation of remuneration

• Payslip: monthly gross amount paid to a posted driver (done in accordance to rules and
practice in sending countries)

• Timesheet: there is no common European definition of a timesheet. Tachograph records
can easily replace a timesheet, but many MSs are requesting separate documents. IRU
recommends operators to include in a timesheet the following minimum set of
information:

• date and time of entry and exit from the territory of a MS;

• driving time and other work (working time);

• resting time;

• availability time.



Calculation of remuneration- possible method
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